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THE CIA CAREER COUNCII. AND THE CAREER SERV]
CAREER DEVELOPMENT OF JUNIOR PERSONNEL

Rescission: [ ¢ated 28 ssnuacy 1955
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CIA has established s progrem for the Career Development of Junicr
ngmmmumwmma
with Agency activifies,

The program is designed to provide for the systematic indoctrine-

. Hion and development, vawwmwtw
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months' duration, of those juniocr employees who heve been idsnti{fied
as " the capacity and potentisl to profit from such

of Junioe Officer Trainee (JOT) positions. Since only a limited
memm-mmammhmmm, rela-
tively few spplicsnts can be chosen.

Applicstion forms can be obtained from efther the Office sonmel
or the Office of Training. of Per

gress will be mede by the Committee for Career Development of Junior
Personnel composad of the Director of Parsconel, Chiirssn; the Director
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3. ELIGIBILITY CRITERIA

T be considered for entrance into the progrsm an individual must:

a. Have staff-employee status.

b. Be between the ages of 25 and 34, inclusive,

c. Oacupy a position at s grade between GS-7 and 08-12, inclusive.

d. Have st least two years' priocr CIA service, prefersbly three.

e. Have preferably completed a treining course in basic intelligence,

such as BOC(DD/I) or BOC{DID/P).

f. Possess st lsast & bechelor's degree from an accredited college
or wniversity or its equivalent in terms of either satisfactory

Agency experience or a corbination of formel efducation and such
experience.

&+ muwumrmwmmmatwmmrmm
of duty as determined by the needs of the Agency, full consideration
being given to particular cepabilities, interests, and personal
circumstances.

k. PROCEDURE
a. APPLICATION AND NOMINATION

{1} Beeds of Career Services shsll nominate especially qualified
individuals for the progrem by requesting thes to submit appli-
cations. In addition, sy steff employee who meets the eligl-
pility criteris may initiate his owm epplicetion for entrence
in the program.

{2) Esch spplicant will prepare & proposed Career Development Flan
as an integral part of his spplication. In sppropriate cases,
the individual's imsediste supervisor will sctively assist in

soncurrence of those offices in which 1t is expected the indivi -

o1- will be detailed during s participetion in the program
H.Mmmvmmﬁmwm helpful. The Commitiee

for Career Development of Junfor Personnel will be respousible
Tor obiaining the neCessary CONSUITENCes.

a2
o a

Approved For Release 2001/08/07 : CIA-RDP78-04718A001700150016-2




25X1A

Approved For Release 2001/0 &kl aShiiyaihidie -04718A001700150016-2

| NOTICE
I

(3)

(k)

¢ the Head of the sppropriate Caveer Service who will append
his comments and recommendations to the application. If the
applicant is officially sssigned to one operating office end
mmmmmmamr,mwwmm
mm.;m.mmm Officials im%xﬂa: Chiefs of Senior
Director (Plana); Assistant Directors wnder Jurisdiction of

the Deputy Director (Intelligence); and Chiefs of Staffs, the
wder jurisdiction of the Deputy Director (Support).

The application will bs forwverded by the Bead of the Career
camments and recamendsticus are effirmative or negative.

b. SELECTICR AND REVIEW

)
(2)

The Committes will select participents from smong - vhose
applications are received by the Divector of Personnel.

epplicant's oversll suitability forr the progrom ss determined

(e) Possession of besic eligivility qualifications:,

(v} Evaluation of data in applicant's offieial personmel folder,
which muat contain a current Fitness Report o Perscunel
Eveluation Repord.

{c) Persoual interview Ly the Committee which will inelude

amnmwmwmzfsmwmmt

{a) Maing eveluations.

{e) Aspessment by the .ﬁamnms and Evslustion Staff of the

(£) Any spestisl reports which the Committee may request from
the Director of Security or Chief, Medical Staff.
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¢+ AIMINISTRATION

) of servics deatgnation to & JOT slot vithin the present ceiling
wmmwmmmmmm_mma
PrOgran.

- Direc wwmmmmwmwwum
@ ’g:ammm kept informed st all times, by m Directos
of Training, of the individusl's development, progress, and
planned gssighnents : -

' - vv-mwwmm@dwmm'mwt,
® &m ssaignment of the individusl will be considered by
the Committes for Career Development of Amior Personnel.

' Faxrticipe mmm-mmwtmwm
: the individusl of eventual sdvencement, or sssignment to &y
perticuler position.
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